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DI RECT ONBESSAGE

Attending inductions, | am happy listening to either the district governor or the club president
commit to goals that are aligned with the general direction adopted by the Rl Board. This means
that during this Rotary Year, we can look forward to among others engagement of new members,
improved member retention rate.

| heard some clubs' desire to lower the average age of club members. What changes in the club
culture will have to be made to make the club attractive to young professionals and
executives? Having visited clubs many times over, we know that the club's culture is their source
of pride. Just one small detail, though. | went to Rotary Club Central and found that some 60%
of members do not report their birth date. We will not be able to accurately track the progress on such an important
commitment. This is the second year that club members are encouraged to complete their profiles in My Rotary and our
target for each club is to have at least 50% of their members have activated accounts.

Refl ecting on the present state of growth and Presiden
theme is translated into projects and contributions to The Rotary Foundation the same for membership growth?

Howcan we concretize the idea of o6Join Rotary a
What strategies do we formulate so that the young professionals will see an invitation to Rotary as a gift?
What intervention or activity can be undertaken so that the more senior memb ers feel that they are a gift and
translate this feeling to recruitment of relatives and friends to Rotary?
What visuals do we need to communicate to prospective Rotarians that to be in Rotary is a gift to the world?

There are no easy answers. | can empathize with a relatively rookie Rotarian now serving as club president as he/she
struggles to create or modify the clubds culture to mal
members.

When we go to the community for project implementation, we find that the volunteer leaders are mostly women. So when
they are invited to join Rotary and Be a Gift to the W
why do | still have t o |appenms wih@ businegsparson off thaaages. &vee if tlelr soporate
mission states a commitment to nation building and sustainable development, there seems to be a disconnect between
corporate social responsibility and Rotary membership. A We g i v e seampldaymeantrtoathe lyoaith. That should count
as gift to the world. What added value can Rotary membership give?

Clubs working in clusters can formulate an integrative vocational service/public image/membership strategy to
increasingly draw in more women leaders, business persons and young executives. What message and communication
materials can be developed to speak to their minds and hearts? Non-profit managers refer to these models of charitable
engagement as venture philanthropy and impact investing. In Zones 7 and 8, we saw initiatives in this direction last year.
We just have to benchmark between districts, intensify efforts and have an integrative inter-country cooperation as a
follow through to the exchange of vocational training teams. In local developing communities, the clubs intensify use of
Rot ari ansd vocations to expand the scope of the sixt!
employment training, project management, leadership development, productivity improvement and high performance
environment.

Strategic thinking, not just annual events planning, are now expected by the RI Board from district governance.
Necessarily, the District Governor, Governor-Elect, and Governor-Nominee need to work on a 3-year development plans,
the choice of chairperson, and the measures of sustainability enumerated in the global grant monitoring guide.
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The Story of Krishna and Sudama

We in Rotary aspiretodogr eat deeds. We admire those who gave great
example. We can be inspired to ask, how can |, in the life that | live i without neglecting the responsibilities that are so
dear to me i how can I, too, become a gift to the world?

As | considered my theme, | thought of the lessons | have learned through my Hindu faith. |
thought especially of the story of Sudama. Sudama was a poor child and a bosom friend of
Krishna, who was born in a royal lineage as an avatar i an incarnation of the divine. As the two
boys grow up, they drift apart, and while Krishna becomes a military leader and
king of great repute, Sudama remains a humble villager.

The years go by and Sudama's poverty deepens. Finally, he lacks even food to feed his children.
His wife reminds him of his childhood friendship with Krishna: Perhaps it is time to go to the mighty SO «
ruler for help. Reluctantly, Sudama agrees, but resolves that he will not go empty-handed. He - f}’\«
gathers together a few handfuls of rice i all the food his family has left i and wraps them in a piece

of cloth as a gift for his friend. T B e

When Sudama enters the palace, he is overwhelmed by the grandeur and by Kr i ¢
gracious welcome. His meager gift, so carefully prepared, seems a humiliating reminder of his
poverty. Krishna embraces Sudama, who hides the hand holding the rice behind his back.
Krishna asks what he is holding.

= Far from being disdainful, Krishna accepts the rice with gratitude and consumes it with joy as

the two sit and talk together. Hours pass, during which the pleasures of their rekindled
§ friendship push all thoughts of his desperate plight from Sudama's mind. When evening falls,
7 Sudama sets out for home i and only then realizes that he has neglected his task. He is
returning with nothing, and Krishna has eaten his family's last grains of rice.

Sudama steels himself to return to his hungry children. But standing before his gate,
as dawn begins to break, he sees that the hut he left yesterday has become a stately
home, and waiting to greet him is his own family: well-dressed and well-fed by the
baskets of food that appeared in their kitchen as Krishna ate each grain of Sudama's
rice.

Krishna understood what Sudama had brought him everything he had to give. In
return, Krishna gave him everything he needed. It is never material value of a gift
matters i it is the love that comes with it. Just as Sudama's gift to Krishna became a
gift to Sudama, what we give through Rotary becomes a gift to us. And we all have a
choice: whether to keep our gifts to ourselves or give them to others and Be a Gift to
the World.

We have only one chance at our lives. And we will have only one chance at this new Rotary year. This is our time.
Let us grasp it. Let us Be a Gift to the World.
2
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Here are the presidential goals once again. We, SdRatary Leaderscan keep theclubs focused at ever
opportunity we are invited by the club. Through Rotary Club Central, it is now possible to track progress tow
goals. The numbers make visible our urdfypurpose, oneness in spiritpllective action, and internationality.
Looking atthe extent ofgoal setting in Zones 7 & 8, | found thatsmmedistricts only 1% to 20% of their clubs ha
reported. A second group of distsavere above the KPI of 30%1% up to a high of 83% of the latuhave reported
their goals. In this issue, we will publish sangalta from Rotary Club Centras ofJuly 20 adaseline.

RY 2015-16 MEASURABLE GOALS FOR
ROTARY INTERNATIONAL (RI) AND THE ROTARY FOUNDATION (TRF)

Both the RI Board of Directors and TRF Board of Trustees:s
strategic plan to support and strengthen clubs, focus and increase humanitarian service, and enhance public image
and awareness. The following descriptions and goals are the key targets the leadership of Rl and TRF would like to
achieve in 2015-16.

Stronger and More Effective Clubs: We provide clubs with resources that help engage new and

existing members, increase service activities, and help Rotary grow globally by:

1. Increasing club membership by 35,000 members globally consistent with the submitted regional membership plans.
Each director [contributes to] achieving their regional membership plané dargeted increases

2. Improving the global member retention rate by at least 1 percentage point

Increasing the gender diversity rate of our members by at least 2 percentage points

4. Increasing the number of members registered in My Rotary by encouraging clubs to have 50% of their club
members registered

5. Ensuring 30% of clubs set and track at least 15 goals in Rotary Club Central

Increasing new member sponsors by at least 1 percentage point

7. Ensuring club members learn more about Foundation programs by utilizing new and effective types of learning
opportunities at club events and meetings.

e

@

Greater Impact: We are focused on ending polio forever, incr
service through our areas of focus and TRF grant s, and st
financial support of our Foundation. We can promote the

collectively by:

1. Ensuring no new cases of polio are caused by the transmission of the wild polio virus.

2. Increasing the number of clubs posting at least one initiative or project on Rotary Showcase by 25%

3. Increasing the number of clubs posting and contributing to projects in need of assistance on Rotary Ideas [to
promote club to club collaboration] by 10%.

4. Ensuring 100% of districts participate in global grants

5. Ensuring 25% of clubs are involved in (via sponsorship or contribution) at least one project funded through a global
grant

6. Increasing the total expenditures for global grants by at least 10% worldwide [increase the usage of funds for global
grants].

7. Increasing the number of global grant scholarships to at least one for all districts and an increase of at least 15% in
such scholarships worldwide.

8. Increasing the number of global grant vocational training teams to at least 100 teams worldwide.
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RY 2015-16 MEASURABLE GOALS FOR
ROTARY INTERNATIONAL (RI) AND THE ROTARY FOUNDATION (TRF)
Greater | mpact éé.

9. Promoting the importance of sustainability, simplicity, and effectiveness in global grants, with specific focus on
measurement and evaluation
10. Ensuring 30% of clubs participate in district grants
1.l ncreasing the percentage of clubs that make a cother
PolioPlus Fund:
a. Increasing the number of clubs achieving the Every Rotarian, Every Year fundraising level by at least 15%
in all districts.
b. Increasing the contributions received for the Annual Fund by at least 3% in all districts.
c. Securing contributions of $35 million per year for End Polio Now to meet the Gates challenge

Greater Visibility and Influence: Rotary is recognized and understood by the general public for its
work locally and globally and has a reputation for uniting leaders to exchange ideas and take action. Enhance the

image and awareness of Rotary and our Foundati on6s record of a c heé sugcesneof -
PolioPlus and our 100 year record of doing good in the world by:

1. At |l east 66% of c | u b s viswadideptityias part Bf ccluba megsdging in éowal and regional
communications, training and publications

2. Il ncreasing [the publicéds] positive per cepinicoommagnities ardunda
the world by at least 1 percentage point [with a focus on]
publicizing Rotaryoés role in theReatrardiamdsd ono rotf r ipbou ti

and participation in Rotary projects.

3. Using the |l essons | earned i n Rot ar jew® suahdadvocacy being repticatedp
in other humanitarian programs.

4. Pl anning and i mplementing a [l ocal or regi oﬂanhi\}ersamyeim
2016-17 [in coordination with Rl and TRF plans].

5. Promoti ng R odnaeaace dysschedulmgian international conference for Rotarians and other prospective
supporters, including government officials, non-governmental organizations, and charitable foundations.

6. Developing at least two new Foundation initiatives to recognize and publicize the need for membership growth in
clubs and districts and the positive impact on service.

PRIVP Mike McGoverghair of the International PolioPlus
Gommittee, at Rotary's World Polio Dagvent
4 Securing contributions of $35 million per year for End Poli
Now to meet the Gates challenge

Increasing the gender diversity rate of our members
by at least 2 percentage points
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Sneak Preview of Rotary Club Centr.

For over a year now, | constantly campaigned for Rotarians to discover the wealth of information in Rotary Club Central.
Now that the Key Performance Indicators were laid out and the system is gaining acceptance, | actually enjoyed going
through the data in preparation for my visits to the districts. Below are some of the data that can be seen related to the
KPlIs.

iYour @b givesidata on membership, club communications and public relations

i Ser v tale gives data on number of service projects, number of volunteer hours and US Dollars spent by clubs in
cash and in kind donation, number of NewGen clubs and participants to Youth Exchange and RYLA. This year, there is
a dashboard for the presidential citation service opportunities.

AFoundat i omabgshows thengpals and progress towards goals for annual giving, polio, major gifts.

The AReportso are very useful for planning and deci sio
the cl ub, di strict and gl obal perfor mances. I n additio
function.
DIVERSITY OF MEMBERSHIP as of July 20, 2015
Gender diversityKPlis 2 percentage points increaséower ctizo Q& | @SNJF 3S 1 3S A& GKS
201415 201516 201516 201516 201516
Factor Worldwide | Worldwide Zone 7A Zone 7B Zone 8
Gender- Male 80% 80% 69% 79% 75%
Genderc Female 20% 20% 31% 21% 25%
Age not reported 61% 61% 70% 86% 76%
Below 40 3% 3% 5% 0% 1%
Above 40 35% 35% 24% 14% 23%
CLUBSVITH GOALS as of Ja, 2015
Goal Setting KPB0%of clubs set and traclt least 15 goals;
TRF KPIncrease in number of clubs giving to Annual Fund & PBligs
Performance 201415 201516 201516 201516 201516
Area Worldwide | Worldwide Zone 7A Zone 7B Zone 8
YOUR CLUB
Member Retention 36% 28% 20% 19% 18%
Rotarian Engagement 27% 20% 18% 16% 15%
Club Communication 25% 19% 17% 12% 14%
Public Image 21% 18% 16% 14% 13%
SERVICE
Presidential Citation Not 6% 12% 6% 3%
applicable
Service Projects & Activitieg 20% 14% 14% 8% 8%
New Generation Clubs 14% 12% 12% 6% 5%
New Generation Participants 17% 13% 12% 11% 8%
FOUNDATION GIVING
Annual Fund 36% 16% 15% 32% 14%
PolioPlus Fund 24% 17% 10% 10% 10%
Major Gifts & Endowment 12% 10% 4% 2% 3%
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STRATEGIC GOVERNANCE: PREPARING ROTARIAMOIEEHRMENT IN RI COMMITTEE WC

I n | ast mont hés iR €amenjttees Sgheatimh and BvaldatianHPelicy Statement, which takes effect
July 1,2015. | t s ¢ to provide asdivdiise pool of candidates for selection that includes highly qualified individuals with
expertise in the purview of the committee for which members are being actively recruited. Individual Rotarians can
nominate own self or may be nominate others.

As a member of the RI Board, | appreciated the trainingthat we had on Good Governance.
From the cases studied, we realized that a 100-year-old nonprofit organization can fold up, non-profit management and
development management are totally different disciplines, and that effective board involvement and board-staff
relationships enable a new organization to make great impact.

Just consider these three slides from the governance seminar conducted by Kellogg School of Management,
Northwestern University for the Rl Board last January 2015.

What decisions does the Board make? What is the motivation of the Board member? What
influence, resource base, opportunities does each

How much time is devoted on each? >
member of the Board bring?

Approaches to Governance

onw NorthwestemStrategicBoardGorppt

— —_————
FIDUCIARY... masco There is Value in Doing a Board Inventory
(A BOARD MATRIX)

Carrying out regular governance s
tasks {

STRATEGIC...
Looking at the bigger policy
questions

GENERATIVE. .. )
Looking at the biggest picture

, L . H ffecti invol ?
Can we confidently say that ALL districts operate under this Ol Tt e i L

) ) Questions To Address
framework or mindset? Structurally, we are organized for

strategic and generative governance: DG/DGE/DGN at district Why should nonprofit boards do a self
= N . . assessment?

Ievel an d n—)'&\ar—ﬂ b i mo f or d Istrict What are the different designs and.

the club level, we have the Club President/PE/PN, with measures that can be used TECSISEEE
. . . out a self assessment?

guidance from Club Past Presidents and the Charter President. How can boards make the best use of

S >nt outcomes?
We have data support from Rotary Club Central. Yes, RI has B o o board’s resistan LR
. ! #
beefed up systems capability. Now, we have to focus on the Jiiluation be overEaiRg 4
nl wae e o . Resource books, we b

videos and e-learning materials abound.

The Board supports President Ravi 6s emphasis on good
di stricts are visit eddtoknowimorkiaboet the dubssin tha wistricts and iys menbergyas is

humanly possible given the short visit.

Incidentally, | will be in Australia for almost one (1) month to visit twenty (20) districts from August 18-September 15,
2015.

6
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Lessons from a Webinar: Need for Club Assessment, Culture Shift and Public In

The excerpts are taken from a webinar conducted in March 2014 based on the Young Professionals Campaign in tt
just one of the many available training resowsa the Rotary website. It is worth looking into so that we us senior lee
can guide clubs, in strategic recruitment and retention of young people without neglecting our mainstay Rotarians.

> >

P

hi bD twhCO{{Lhb![{Q t9w/ 9t
It is just a sign, together with the many other different sig
It is time away from families. Rotary does not invol
family

It is outdated, uninviting, old, a secret club, lunch meetin
weekly meetings, plated meals

Rotarians are giving but not welting. Closed to outsider
No image at all. No idea of what Rotary does or h

* Clubs must change their culture
- Social media, marketing and advertising efforts are important,
but clubs must be open and willing to make changes necessary to
attract younger members

* Focus on engagement, not just recruitment

- Engaging prospective members and current members in a club is

an ongoing process

different Rotary is from others

Young people cannot identify with the concept of leade
They do not think they will fit in

tKSe R2 y2i4 KIFI@S Iy ARG&re
satisfied with other volunteering they do. They do nj
understand combination of service and professior
connection.

~ Clubs should build the relationship before asking prospective
members to join

>

* Open service projects

p>

~ Invite non-Rotarians (including Rotaractors, Interactors, and
Rotary alumni), family, and friends to participate in club events
to maximize impact and expand community awareness

WHAT DO THEY WANT? WHAT CAN BE D!

They want that family is integrated to their service life. Thent to make a
difference but feel that they are listened to. They look for meaty and
challenging roles/projects where they can put their education to waide
their professional skillontribute at high level and/or manage something,

They want flexiblity in meetings. They want to be sélifected. Conduct Self
Assessment orffocus group discussion abotitme of meeting, ceremonal
activities that intimidate, rake changesi 2 Of dzo Qa
format; keep costs lowhave an area for chiren, satdlite club for these

members, kep them involved, not lose them '

Young Professionals Campaign Miami

. . . spearheaded by D5950 (Minnesota USA) and
Changing the message does not change the situation. Many bRMEs to 5960 (parts of Minnesota and Wiscongin

change the habits in the clubs first, make visible readiness for age diversity,
evidence of up to date tde or strategy,

Have peers in your clubOrganize a satellite club for younger members. Consult with other professionals and Rotal
about their club. When planning to recruit Rotaractors to become Rotarians, do not wait for them to leave. Rexsend
mentorship. Invite them to social events.

Go to their events Make the transition from Rotaradb Rotary seamless. Establish a new orientation program and 1
match them with a mentor, personally invite them. The newest member is the most vulnerable member. They war
fAa0SYySR G2 al 1S GUKSY F¥SSt & Sa 193 AT R@ drINiRZ2 SO2(YESH |-
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OME STRATEGIC INITIATIVES IN ZONES 7 AND 8 THAT MAY A
YOUNG@ROFESSIONALS AND EXECUTIVES
We look forward to the results of the piloting. Can thes 2 Xff w2il NEPQad e2dziK LINRINI Y
Clubs unlock opportunities for attracting younge Rotakids and EarlyAdis well as Rotary Youth Exchange attrac
members and more women? younger members?
Accepted for INNOVATIVE AND FLEXIBLE
CLUB extended PILOTING 20152017
ROTARY CLUB OF DISTRICT COUNTRY
Mabalacat 3790 Philippines
Mandaluyor@asigSan Juan 3800 Philippines
Hiyas Ng Maynila 3810 Philippines
West Bay 3820 Philippines
Makati North 3830 Philippines
Alabang 3830 Philippines . n -
Mauaon Annelisa. with baby Nicholas.
Muntinlupa Filinvest 3830  Philippines Huoidget, Wallioin, Xavier; Bihooayd and
Dominic. RotaKids. proudly wearing
. . . e their C - t-shirt t the 2015
Fort Bonifacio Global City 3830  Philippines Ll O'ZG’Q';Q"C‘,";,O'SU!;";[?? e 201
Pakuranga 9920  New Zealand
Waikato Sunrise 9930 New Zealand
Wanganui South 9940 New Zealand L . )

_ This initiative gives young people the opportunity tc
Timaru 9980  New Zealand be seen and heard. Speak up and be listened.t
Applecross 9465  Australia

pp | AUSTRALIAN ROTARY SUMMIT RENCE ' PR Cramy
Ascot 9465  Australia ONFE * PRESIDENT

_ ' & ROTARY YOUTH SUMMIT & € R YO UR [ MO
Yamba 9640  Australia F a
CANBERRA | cimssers ML "S5
Raymond Terrace 9670  Australia : eRIGHTEST ) / Lu";:::
Blacktown City 9675  Australia PR , TALE'“
Sydney Darling Harbour 9675  Australia l I . I
Canberra City 9710  Australia / ' ' For umrfmfnnmhnuchd\ HERI
Tuggeranong 9710  Australia
Maryborough 9780  Australia
Albury North 9790  Australia { 2dz2NDSY  awzil NB
Bendig&andhurst 9800  Australia e medEleier o Zonss 75 @
Bendigo South 9800  Australia : H
g Survive and Thrive
Past Initiatives that put vocational service to work were aime | N NGO—L an

at being relevant to the profit and nodJNEB F A (i asSoli
may boost recruitment in the future. District 9940 Conference +
Family Business Forum Joint Institute Zones 7B & 8

Organized by Rotary Clubs in Indonesia in cooperation w
the Family Busineshletwork & Petra University. Annually,
Rotarians interact with Businesspeople.
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2016 COUNCIL ON LEGISLABIAN ISTICS

332 Proposals submitted to RI
A Number of enactments 220
A Number of resolutions 112

193 Proposals tentatively transmitted to Council
A Number of enactments 117 o )
A Number Of resolunons 76 COUNCIL ON LEGISLATION

167 District submitted proposals

TRAINING FOR THE COUNCIL ON LEGISLATION

R t COUNCIL

. L otar ON

According to the Rotary Code of Policies: y LEGISLATION
59.040.3. Training of District Representatives new visual identity

To ensure full participation in the Council on Legislation proceedings, all district representatives shall
participate in online training prior to attending the Council on Legislation. All representatives are also required
to attend training provided at the zone institutes in the year of the Council regarding the operation and
procedures of the Council. Representatives who do not complete the online training as well as the training at
the zone institute shall not be funded by Rotary to attend the Council on Legislation, unless excused by the
Council on Legislation chairman. (May 2014 Mtg., Bd. Dec. 126)

Representatives must both attend the Council session at the Zone Institute and complete the online training in
order to have their expenses at the Council reimbursed. The required online training will be made available in
Rotaryds online Learning Center to representatives

| WAS THERE!
| was trying to find
myself in the
picture. Seriously,
then | felt most
privilegedto
partake in policy
making. Here | am
today, feeling a
debt of gratitude
for another chance
to serve!

Rotary International 2007Council on Legislation
April 22-27. Marriott Hotel, Chicao, lllinois, USA
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ANECDOTES 08 | SYNE &. NHz oW L WHBbLOWSE  wL t NBaA
Il Aa 6AFS 'yy Aa 2yS 2F (GKS FANROG H aw

.Z Here is arexperience all speakers occasionally encounter. As District Governor, | orge

the Fresno Rotary Club and on theh0 anniversary, | was asked to be a speaker. Their 1
president was chairman of the day and in presenting he reminisced for 2Mtesiabout the early
days of their club which left only 10 minutes of my allotted time. In Rotary we always adjot
on time, so | gave a short extemporaneous talk.

3 On a vacation fp into the ancientinca Regionl
found in Cuzco, Pera small community isolated in ¢h
mountains at an elevation 0f1,000 feet. On attending ¢
meeting of the club, | was quite surprised to hear ;i
excellent talk on the United Nations given by one of thi
members. Later when | complimented him he told me th
he had never made a talk befoend when he accepted the
assignment, he read everything that feuld find on the
subject and thereby gainedn education that he might
never have had.

2 Recently, on avacation trip in South Africany wife and |
motored for 22 days from Bulawayo, South Rhodeisia to C
Town. Whenever we stopped in a comnity that had a Rotary
Club,the Presidenbf the club and his wife wouldall on us at the
hotel and invite us t@ special ladies night meeting.

Evidently, the information that the Past President of Rotd
International was on the loose was passed along the line.
resulted in my making eleven talks on this trip and | hasten to
that this experience added a great deal to the @mpent of our
holiday

ROTARY ANMas named after
two wives of Rotarians. On 22
26 June 19141288 Rtarians
made the long journey to
Houston, TexasUSA. Rotarian

Reading this third anecdote, | was compelled to look f
the photograph taken in Machu Picchu when Letty and
made a side trip after attending the 2000 Buenos Aires
Convention. The feel of the thin air came back and als
sense of gratitude to Rotary for these great moments

fellowship and learning.

10

Henry Brunnierf San Franciscc
YR KA& H6AFS <
special train for the convention.

Since Ann was the only woman on the train for tl
most of the trip, other Rotarians began calling h
Gw2il NB 1 yyéod Ly | 2dz
and Ann Gundaker of Hitadelphia and soon the
YIEYS aw2ilFNBE yyé oSt 2
¢CKA& GSNXY f1FadSR dzyGAt
RI President RY 1923, with his convention in
Toronto.

With some delegategrom the Philippines

N 20«

[
R
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PDG Ed Alvarez, Institute Chairman, reported that the Organizing Committee from Zones 6B, 7A and 10B have bee
constant communication and will meet again for an Update Meeting in Manila on August 7 and 8. We can say that tt
organizers, advisers and M@ SNBA 2F O2YYA(iGSSa KIFI@S 06S02YS FTNASYyRaA
Manila Rotary Institute. The Update Meeting with foreign and local members of the Organizing Committee was starte
in 2009 by RID Guiller and has become a tradition.

Pre-Institute Eventdike the Governor&lect Training Seminar, the Governors Nominee Training Seminar, the District
Trainers Training Seminar, the Council on Legislation Seminar and the Regional Rotary Foundatiorwilestanzon
November 3. The Orgaizing Committee areso glad that 18 dignitaries have confirmed their attendance led by RIPE
John Germ and spouse Judy, PRIP Wilf Wilkinson, PRIP Gary C.K. Huang withsPotaea@orinna. Representing the
TRF is TRF ViGhair Paul Netzel with spouseaBé. Six RI Directors are attending: Julia Phelps and spouse Steve,
Takonori Sugitani and spouse Kuniko, Frederick Lin and spouse Jane; Peter Offer, Saowalak Rattanavich and Eduard
Martin Carrefio and spouse Carmen.

Also, éght (8) Past RI Diremis are participatingtoo, namely: Rafael Hechanova & spouse Mely; Aide to RIPE Ron
Beaubien & spouse Vicki; Noraseth Pathmanand & spouse Chotima; lan Riseley & spouse PDG Juliet; Jackson S.L. H
spouse Juliet; PRIVP Anne Matthews and Sangkoo Ypou&esEun Sun Yang.

We are expecting,000 Rotary Leaders from 20 countries.

Program of activities are now posted in our websit€or those who have not yet registered, please register online at
our websitewww.2015manilarotaryinstitute.org. Registration will only be up to September 30, 2015.

Regular committee meetings

11
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